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1995-98 AGREEMENT
- Between -
THE BOARD OF EDUCATION OF THE MILLER PLACE SCHOOL DISTRICT
(herein called "District")
- and -
THE MILLER PLACE UFSD CUSTODIAL UNIT, C.S.E.A. INC., LOCAL 1000,
AFSCME, AFL-CIO
(hereinafter referred to as the "Unit")
For July 1, 1995 to June 30, 1998
Section 204-A Taylor Law Revision: "It is agreed by and between the parties that any
provision of this agreement requiring legislative action to permit its implementation by
amendment of law or by providing the additional funds therefore, shall not become effec-
tive until the appropriate legislative body has given approval."
I. GRIEVANCE PROCEDURE
A grievance shall be defined as any violation, misinterpretation, or misapplication
of the provisions of the agreement. Any grievance must be presented within thmy
(30) days of the claimed violation, misinterpretation, or misapplication of the
tenns of the contract which is the subject of the grievance, or within thirty (30)
days after the grievant knew or should have known of the facts and circumstances
constituting the grievance. Any grievance not filed within the aforementioned time
period shall be deemed waived.
1. Custodial employees shall have the right to discuss with the building principal
.
.any gnevance.
2. If unit employees believe that their grievance has not been adequately dealt with
by the building principal for custodial employees, or by the Assistant
Superintendent for Business for maintenance employees and bus drivers, they
may request a meeting with the Superintendent. At this meeting, the unit em-
ployee may be represented by no more than two (2) other persons besides the
grievant. The failure of the grievant to request in writing that the grievance
proceed to the Superintendent's level of this procedure, within ten (10) days of
receipt of the principal's decision, shall be deemed the grievant's acceptance of
c.~
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the principal's decision and a waiver of the right to proceed to any other
level.
3. If the grievance has not been settled to the satisfaction of the custodial
worker after Step 2 above, the employee may petition the District in
writing for binding arbitration. A request to proceed to arbitration must
be received by Central Office within ten (10) days after receipt of the
Superintendent's decision at Step 2. A failure of the employee to insure
that a request for arbitration is received by Central Administration within
the aforementioned time periods will be deemed as acceptance by the
employee of the Superintendent's decision and shall constitute a waiver of
the grievant's right to proceed to arbitration.
4. Arbitration shall be the last step of the grievance procedure. The
parties will select an arbitrator through the American Arbitration
Association (AAA). The voluntary labor arbitration rules of the
AAA shall apply to the selection of arbitrators and to the proceeding
in so far as they relate to hearings, fees, and expenses. The
arbitrator's fee and expenses will be shared equally by the panies.
5. Where groups of custodial workers of the Unit feel they have a
grievance, they will follow the same procedures as outlined for an
individual.
ll. DISCIPLINE AND DISCHARGE
All bargaining unit employees in the noncompetetive and labor class who have
been employed by the Disaict prior to July 1, 1995 shall be entitled to the protec-
tion provided in Section 75 of the Civil Service Law of the State of New York
upon completion of 36 months of continuous employment by the District; all
bargaining unit employees in the noncompetitive and labor class hired by the
District subsequent to June 30., 1995 shall be entitled to the protection provided in
Section 75 of the Civil Service Law of the State of New York upon completion of
the time waiting period as set fonh in the statute.
ID. PROMOTIONS
A. In the event of a promotion to a higher position, the employee will be placed on
c.~
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the step of the new title providing a minimum of a ten (10%) percent salary
increase.
B. In the event of the necessity of demotion at any time during the probationary
period, the salary shall rev en to the salary earned by the e~ployee before
accepting the promotion.
C. When an employee receives a promotion from Custodian to Senior Custodian,
he/she shall receive a ten (10%) increase on his/her base salary.
IV. WORKING HOURS. WORK RULES. AND CALENDAR
A. Work Week
Work week shall consist of five eight-hour days for full-time custodians. When
a custodian is called into work by the building principal for an emergency, and
if the hours to be worked in the emergency situation are not contiguous to
regular working hours, the custodian shall be guaranteed three (3) hours' time at
the pay rate of time and one-half. The lunch period shall be thiny (30) minutes
and is included in the eight hour day.
When an employee leaves the building at any time, including lunch, he/she will
punch out on a time card machine provided by the District, and punch back in
when he/she returns.
B. Work Rules
Work rules shall be applied unifonnly throughout the District and C.S.E.A.
shall be advised of any new changes in policy or work rules prior to implemen-
tation. Each employee shall receive a copy of the school policy which pertains
to the Custodial Unit. Each employee shall be given a copy of their civil ser-
vice job description.
C. Holidays
Full-time custodians shall be allowed fifteen (15) paid holidays, effective with
the 1997-98 school year, provided that Manin Luther King Day is not one of
those holidays (because it falls in the snow season), and further provided
that one of those fifteen (15) holidays is a "floating" holiday to be arranged by
mutual consent between C.S.E.A. and the District, subject to the following: the
c.~
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"floating" holiday may not be taken on a day when the students report to
school, and no more than 1/3 of the Unit may select the same day, to be
selected by the same order of preference used by the Unit members to deter-
mine vacations.
D. Work Year and Annual Leave
1. The work year shall commence July 1, and shall end June 30. Employees
who begin work after July 1 shall be entitled to a prorated annual leave the
following year.
2. Full-time custodians shall be entitled to two (2) weeks' annual leave during
the first through fifth year of employment; a three-week (3) annual leave
from the sixth through the ninth year; thereafter four (4) weeks' annual
leave.
3. An employee shall be able to take days off (annual leave) at any time during
the year, from one (1) day to fifteen (15) days at a time, upon recommenda-
tion of the Chief Custodian and approval of the Superintendent. Requests
for annual leave should be made known to the Chief Custodian on or before
June 1 for the next school year in order to insure that most requests for
annual leave can be scheduled and honored.
E. Pay Telephones
A pay telephone will be available in each building for incoming and outgo-
ing calls. Evening and night shifts will be provided with one beeper per
building.
v. PHYSICALEXAMINATIONS
A. Custodians shall have regular physical checkups upon beginning in the District
and every tWo (2) years thereafter. The Board reserves the right to require
additional physical and mental examinations at the Board's expense when
deemed necessary by the Board of Education.
B. Upon request of a family physician or the school physician, the requirement of
a chest X-ray may be waived.
C. All school bus drivers must have a physical each year~by law.
~
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VI. LEAVES OF ABSENCE
A. Sick Leave
1. Custodians shall be allowed one (1) sick leave day per month. During a full-
time employee's first year of employment, the employee shall be credited
with one (1) sick day per month; in the event that during a full-time
employee's first year, he or she uses a number of sick days more than those
already earned, up to a maximum number of sick days used which equal the
maximum he or she can earn during the first year of employment, the
employee's salary will not be docked for such time, provided that at the end
of the first year, the employee has not used more sick days than the total
number of sick days earned during the first year. Sick leave shall be cumu-
tive up to one hundred eighty (180) days of verified illness. In cases of
illness involving more than the leave specified, the difference between the
custodian's regular salary and the substitute's regular salary may be paid to
the custodian at least for the balance of the school year. The Superintendent
and the President of the Association shall meet to review utilization of this
benefit on an individual basis.
2. Upon retirement, as accepted and approved by the New York State Retire-
ment System, a custodian may use two (2) days of accumulated sick leave
for one (1) day of leave with full pay up to a maximum of ninety (90) school
days. For all employees employed subsequent to June 30, 1995, the maxi-
mum number of sick days which may be accumulated shall be sixty (60), in
exchange for a maximum of thirty (30) days' pay at a rate of two for one.
3. Sick leave shall be prorated for continuously employed pennanent pan-
time custodial workers in the following manner: the District shall credit, at
the beginning of the employee's work year, four (4) hours per calendar
month of sick leave for each month of planned employment. Full credit
through June 30 will be allocated upon completion of probationary appoint-
ment and annually thereafter for pennanent part time employees. (Full pay
shall mean the customary pay for one (1) nonnal day's work.)
B. Personal Business
1. A custodian may be allowed four (4) days per year, effective with the
1996-97 school year, for reasons of personal business. All requests for
personal business days must be submitted to the Superintendent, in writing,
for approval three (3) days prior to the leave, whenever possible. Personal
c.~
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business days may not be taken contiguous to vacation periods or holidays.
The following are axamples of items that may be used for personal days:
(a) legal; (b) family; (c) financial; and (d) illness in the household. The
requirement for prior notice shall be waived for "illness in the household."
2. Unused personal days shall be applied to accumulated sick leave each
year.
3. Thirty-hour (3D-hour) custodial workers will be granted two (2) personal
leave days per year.
c. Death Leave
Leaves of up to five (5) days may be granted by the Superintendent
for a death occurring in the employee's immediate family. "Immediate
family" shall include the employee's mother, father, grandmother, grandfather,
spouse, spouse's father and mother, aunts, uncles, the employee's children,
brothers and sisters, and those persons pennanently residing in the same house-
hold as the employee at the time of their death. These shall not be charged to
personal days and do not need prior approval. Bereavement leave provisions
apply to both full-time and permanent part-time custodial workers.
D. Jury Dutv
Custodians shall receive full pay for time they are required to serve on jury
duty when it is impossible to schedule such duty on nonschool days. They
shall return to the District any pay received for such duty except travel
expenses which shall not be returned. Whenever possible, a custodian shall
schedule jury on other than work days. The provision for jury duty applies
equally to both full-time and pennanent part-time workers.
E. Leaves for Other Reasons
1. Leaves of absence for any other reasons shall be deemed special
cases and shall be acted upon by the Board of Education after due
investigation and consideration.
2. Employees shall not continue to accrue vacation, sick and/or personal
leave time, or seniority while on an approved leave of absence
unless such accrual is mandated by law.
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VIT. SALARY SCHEDULE
. D.
E.
F.
c.~
A. Employees working on the 11p.m. to 7 a.m. shift will receive a shift differ-
ential equal to fifteenpercent (IS") of their base saIary effectiveJuJy I, 1996.
B. A night differential of fifty (.50) cents per hour for the duration of this
contract shall be paid a custodian for hours worked after 3 p.m. up to 7 a.m.
c. All pay raises shall be effective July 1 of each year. If an employee was
hired prior to January 2 of any given year, the employee shall move up a
step on July 1. If an employee was hired on or after January 1 of any given
year, the employee will not advance one step on July 1.
Bus drivers shall be considered full-time, ten-month (10 month) employees.
Their salary shall be determined by proration of salary schedule based on
hours worked for ten (10) months of the year.
Those employees who work the 3 p.m. to 11 p.m. shift will keep their night
differential when sick, on vacation, and on holidays.
1. Salary shall be in accordance with the schedules attached hereto.
On and off step employees shall receive the following:
On Step
7/1/95
7/1/96
7/1/97
2% + step
add $600 plus 2% + step
2% + step
Off Step
7/1/95
7/1/96
7/1/97
2%
add $600 plus 2 %
2%
2. Pan-time employees shall receive a two (2%) percent increase effective
July 1 each year of this Agreement.
3. The School District may not hire a new employee on the same step or
Custodial Unit Agreement, 1995-98
H.
I.
c.~
Page 8
higher as current employee in same title except at step 1.
4. All employees whose salaries are higher than the top step of the salary
schedule shall receive an annual increase of one thousand dollars
($1,000) per year; bus drivers will receive eight hundred thirty-three
dollars ($833) (5/6th proration).
G. Longevitv Payments
The payments are as follows for full-time employees and are prorated for
part-time employees:
After 10 years of full-time service - $400
After 10 years of part-time service - ~
After 15 years of full-time service - $700
After 15 years of part-time service - ~
Overtime
Overtime, when authorized in writing by the Building Principal, Assistant
Superintendent for Business, or Superintendent, shall be paid on a time-and-
one-half basis for Saturdays and weekdays, and double time for Sundays and
holidays, for hours worked beyond fony (40) hours. Overtime must be
offered to unit employees (fIrSt full-time, then pan-time employees) before a
substitute can be offered to work.
If a custodial worker is called in by the District to shovel snow outside of his
nonnal shift, he shall be paid at the rate of time-and-one-half.
Overtime shall be rotated according to building seniority and equalized as
close as possible. Refusals shall count as time worked.
Overtime must be offered to unit employees before a substitute can work
beyond forty (40) hours. in any week.
Use of Personal Car
When a custodian volunteers the use of his personal car for school business
at the request of the Superintendent or his designee, he is to be paid at the
rate set for all District employees by the Board of Education. Compensation
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~ will be paid quarterly during the year after the employee has submitted a
detailed list concerning the use of his personal car. The school district will
be responsible for insuring the employee and his vehicle while said vehicle is
being used for official school business to the degree that the employee's own
insurance does not provide coverage.
H. Out-of- Title Work
An employee who works in a higher paid title shall be compensated at the
rate for such title from the sixth (6) day of such out-of-title work in any year.
VIII. INSURANCE - RETIREMENT - ANNUITIES
A. Health Insurance
Effective July 1, 1996, for all unit employees hired as of July 1, 1995 and there-
after, there shall be a 5% employee contribution to the cost of the health insur-
ance premium for both individual and family coverage. Effective July 1, 1997,
this contribution for all unit employees hired July 1, 1995 and thereafter shall
be increased to 10% of the cost of the premium for both mdividual and family
coverage. For purposes of this provision part-time employees of the District
prior to July 1, 1995 converting to full-time employment after June 30, 1995
shall not be deemed to be new employees, and employees of the District prior to
July 1, 1995 who are not participants in the health insurance plan and who first
become participants of the plan subsequent to June 30, 1995 shall not be
deemed to be new employees.
Employees whose spouses have the Family Empire Core Plus Enhancements
Plan coverage equal to or better than that provided by the School District shall
not be entitled to Family Empire Core Plus Enhancements health coverage
provided by the District unless such District health insurance is needed to pro-
vide coverage for dependents not covered by a spouse's plan or if maintenance
of such plan is required to comply with a court order, separation agreement, or
judgment predating July 1, 1991.
Such employee shall elect oOneof the following options:
1. $1,000 in lieu of family coverage, paid annually, or
2. individual coverage paid by the District.
With respect to employees whose spouse is employed by the District, the em-
c.~
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ployees will have the option of which employee will maintain the District's
family plan. The other employee may choose between the options noted above
or both may choose individual coverage to be paid for by the District.
Should an employee thereafter become no longer covered by his/her spouse's
said coverage, or is about to retire from the District, he/she shall be eligible for
immediate reinstatement, at District expense, to the coverage of the District's
Family Empire Core Plus Enhancements Program if the employee has depen-
dents, or to the District's Individual Plan if no dependents.
The District and the Union strongly recommends that you contact the District
Health Insurance Officer as soon as you contemplate retirement.
The language in this section of the agreement shall be modified to reflect any
changes in health insurance coverage from the Family Empire Core Plus En-
hancements to another family plan if that occurs. However, this does not mean
that there shall be no dual family coverage. The paragraph shall read exactly as
paragraph one does above. For example: spouse has Family Choice Care,
District changes to Family Choice Care. Family Choice Care would be substi-
tuted in paragraph two wherever Family Empire Core Plus Enhancements is
now stated. If the District stays with Family Empire Core Plus Enhancements
and spouse has Family Choice Care, employee does not lose Family Empire
Core Plus Enhancements coverage. If an employee's spouse is self-insured,
there will be no loss of family benefits.
The District shall have the right to switch health insurance camers, providing
however, that the benefits received by the bargaining unit members are equal to
or greater than those provided by the then current Statewide Family Empire
Core Plan Plus Enhancements or its replacement.
Upon receiving notice from the District of a contemplated change in health
insurance carriers, the bargaining unit shall have sixty (60) days within which to
study the proposed benefits and ascertain whether it believes such benefits to
be equal to or greater than the then CUITenthealth benefits. If the CSEA be-
lieves that the proposed carner offers benefits that are not equal to or greater
than the current health benefits, the bargaining unit shall within the aforemen-
tioned sixty (60) day period be entitled to fIle a written demand upon the Dis-
trict for expedited binding arbitration which shall determine whether or not the
proposed health insurance carrier offers benefits equal to or greater than those
provided by the then CUITentStatewide Empire Core Plan Plus Enhancements or
c.~
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its replacement. A failure of the bargaining unit to file a demand for expedited
binding arbitration shall be deemed a waiver of its right to demand same, in
which case the District shall be entitled to change health insurance carriers as
proposed and such camer shall be deemed to provide benefits which are equal
to or greater than those provided by the then current Statewide Empire Core
Plan Plus Enhancements. The District shall not be entitled to switch health
insurance carriers until aforesaid sixty (60) day period has expired without a
demand for expedited binding arbitration, or until an arbitrator has issued an
award where a timely demand for arbitration is made.
B. New York State Emplovees Retirement System
Membership in the New York State Employees Retirement System will be paid
in full for all eligible employees by the Board of Education, as provided by law.
Pennanent part-time employees are eligible to be placed in the Retirement
System. Upon request, immediate application will be made by the District
within five (5) working days. The plan in effect is 75-i.
C. Death Benefit
The Guaranteed Death Benefit (Section 60B) will be offered employees who
are members of the New York State Employees Retirement System, if available,
pursuant to current law.
D. Tax-Sheltered Annuities
The Board of Education will give every employee the opportunity to purchase
a tax-sheltered annuity.
E. Disabilitv Insurance
The District shall provide a disability insurance policy for full-time custodial
employees. For full-time employees the policy will pay up to sixty percent
(60%) of the normal gross monthly salary; elimination period shall be ninety
(90) calendar days; benefits shall be paid up to five (5) years for illness and up
to age 65 for injury. .
For pennanent part-time employees, the District will provide a disability policy.
The policy will pay up to fifty (50%) percent of average monthly wage; elimi-
nation period shall be sixty (60) days: benefits shall be paid up to two (2) years
c.~
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for illness and up to two (2) years for injury.
F. Life Insurance
The District will provide, at its own expense, a $10,000 life insurance policy for
eligible custodial employees.
IX. VACANCIES
The President of the Custodial C.S.E.A. Unit shall be notified by the Superinten-
dent about vacancies at the time applications are being sought for open positions.
Present employees of the District shall be considered in the filling of such new
positions or vacancies.
Any new position, vacancy, or promotion shall be posted in all buildings for a
minimum of seven (7) calendar days exclusive of federal holidays.
Where the Superintendent judges the qualifications of employee applicants to be
equal, seniority will then be the basis for selection between any employee appli-
cants for any new or vacant positions. The District agrees to notify the C.S.E.A.
President of the name of the person so appointed to such vacancy or new position
simultaneously with the assignment of the employee.
x. UNIFORMS
The Board of Education will provide full-time custodial employees and part-time
employees who work on a regular basis an annual uniform allotment. The
unifonn allotment shall be:
1997-1998
Full-Time
Part-Time
$250.00
$190.00
Uniform allowance checks shaH be given to each full and part-time employee by
July 1. Receipt for purchased uniforms shall be forwarded to the Assistant Super-
intendent for Business no later than September 1. Uniforms shall remain consistent
with currently used with respect to color and identification.
~
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XI. LEITER OF EVALUATION
Each employee within the negotiating unit will receive an annual letter of evalua-
tion from his immediate superior. Copies of the letter of evaluation are to be dis-
tributed to the employee and the Business Administrator. The letter of evaluation
should include, but not be limited to, a report on attendance, performance of duties,
application of skills, notation of exceptional achievements, and description of
responsibilities.
XII. SENIORITY CLAUSE
Districtwide seniority shall be based upon date of employment in the District for
pennanent full-time employees and will apply in cases of transfers, layoffs, recalls
up to one year, vacations, longevity, and promotions where the employee meets the
qualifications as posted by the District. Building seniority shall be based upon
length of service in a particular building and will be used. in cases of scheduling
annual leave and cleaning area preference. District seniority for pennanent part-
time employees will be based on total worked with with two thousand-eighty
(2,080) hours constituting one year of service.
XIII. RECOGNITION CLAUSE
The Board of Education of the Miller Place School District recognizes the
Miller Place Union Free School District Custodial Unit, C.S.E.A., Inc., Local
1000, AFSCME, AFL-CIO as Sole and Exclusive Representative of the
custodial staff for the purpose of collective negotiations and processing of
grievances for the maximum time permitted under the Taylor Law.
XIV. DUES
The Board shall deduct from the wages of employees and remit to C.S.E.A.,
Inc. regular membership dues for those employees who sign authorization
pennitting such payrol1 deductions. .
xv. DENTAL PLAN
In the event the Miller Place Teachers' Association opts for a dental plan, custodi-
,~
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ans will be given an opportunity to join the plan at their own expense provided
insurance carrier pennits.
XVI. AGENCY SHOP FEE
Pursuant to the passage of legislation enabling the implementation of Agency Shop
Fee, the Board does hereby agree that no later than fifteen (15) days after the
effective date of this Agreement or fifteen (15) days after the date of employment,
whichever is later, each employee will pay to the collective bargaining agent each
month a service charge toward the administration of this Agreement and the repre-
sentation of such employee: provided, however, that each employee will have avail-
able membership in the Unit on the same tenns and conditions as are
available to every other member of the C.S.E.A. The service charge shall be an
amount equal to the collective bargaining agent's regular fee, and monthly fees for
each month thereafter in an amount equal to the regular and usual monthly fees.
The Board shall deduct such fee in the same manner the membership dues are
deducted.
The Association shall supply the Board with a list of names of nonmembers at least
fifteen (15) days prior to the deduction of any Agency fee.
XVII. ARTICLE OF RATIFICATION
This Agreement is for the term of three (3) years, beginning July 1, 1995 and end-
ing June 30, 1998. The parties agree that all foreseeable negotiable items have
been discussed and, therefore, agree that negotiations shall not be reopened until
January 1, 1998. The only reasons for the reopening of negotiations would be any
fringe benefits which the Custodial Unit currently does not receive, and which is
granted to the professional staff, or other employees of the Disnict during the life
of this agreement, is negotiable item and will be negotiated for during the life of
this agreement. .
The foregoing Agreement, made by and between the Miller Place UFSD Custodial
Unit, Local 1000, C.S.E.A. Inc.., AFSCME, AFL-CIO and the Chief School
Administrator of said District, was approved and accepted this
day of , 1997.
~
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SCHOOL ADMINISTRATION:
By
Dr. Roberta A. Gerold, Superintendent
THE MILLER PLACE UFSD CUSTODIAL
UNIT, C.S.E.A. INC,LOCAL 1000,
AFSCME, AFL-CIO:
By ~(~
Francis Campbe 1,President
c.~
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BOARD OF EDUCATION:
By
. I.
'\ I,
.
'.\.' . , ,
... \..'. .' .
. \.. ! ,
Thomas Carey~President
C.S.E.A., INC.:
BY~~~'
Antonette S cie, Labor Relations
Specialist
1 $20,394 5 $20,394 2 $20,394
2 $22,147 1 $23,202 3 $23,666 2
3 $22,591 1 $23,655 1 $24,128 3
4 $23,043 $24,116 1 $24,598 1
5 $23,503 1 $24,585 $25,077 1
6 $23,973 2 $25,065 1 $25,566
7 $24,452 $25,554 2 $26,065 1
8 $24,942 $26,053 $26,574 2
9 $25,441 $26,562 $27,093
I 10 $25,950 $27,081 $27,622
11 $26,468 $27,609 $28,162
12 $26,997 $28,149 $28,712
13 $27,538 1 $28,701 $29,275
14 $28,089 2 $29,263 1 $29,848
15 $28,650 1 $29,835 3 $30,431 4
OFF $34,201 1 $35,497 1 $36,207 1
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CUSTODIAL WORKER /BUS DRIVER SALARY SCHEDULE
Step 1995-96 1996-97 1997-98
Bus Drivers work 10 Months and receive 10/12 of salary listed.
Those Custodians with 11PM-7AM Shifts receive an extra 15% on step.
c:\96\custsced marino
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Step
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
-
CN'I18a8rtM
HEAD CUSTODIAN SALARY SCHEDULE
1995-96 1996-97 1997-98
$30,000 $30,000 $30,000
$31 ,639 $32,884 $33,542
$32,272 $33,529 $34,200
$32,917 $34,188 $34,872
$33,576 $34,860 $35,557
$34,248 1 $35,544 $36,255
$34,933 $36,244 1 $36,968
$35,631 1 $36,955 $37,694 1
$36,344 1 $37,682 1 $38,436
$37,071 $38,424 1 $39,193 1
$37,812 $39,181 $39,964 1
$38,568 $39,952 $40,751
$39,339 $40,738 $41 ,553
$40,127 $41,541 $42,372
$40,929 1 $42,359 1 $43,206 1
dial Unit Agreement, 1995-98 Page 17
c:\96\custsced marino
Step 1995-96 1996-97
1 $22,899 $22,899
2 $24,869 $25,978
3 $25,366 1 $26,486
4 $25,873 $27,003
5 $26,390 $27,530
6 $26,919 $28,069
7 $27,457 $28,619
8 $28,006 2 $29,178
9 $28,566 $29,749
10 $29,137 $30,332
11 $29,721 $30,927
12 $30,314 $31 ,533
13 $30,921 $32, 152
14 $31 ,539 $32,782
15 $32, 170 1 $33,425
I-Page 18
,
N SALARY SCHEDULE
1997 -98
$22,899
$26,498
$27,015
$27,543
$28,081 1
$28,631
$29,191
$29,762
$30,344
$30,939 1
$31 ,546
$32, 163
$32,795
$33,438
$34,094 1
.
CustOdial Unit Agreement, 1995-98
GROUNDS/MAINTENANCE I/SENIOR CUSTODIA
c:\96\custsced marino
~
1
2
1
1 $24,674 $26,450 $28,225
2 $26,561 $29,431 $31 ,781
3 $27,093 $30,007 $32',404
4 $27,634 $30,595 $33,039
5 $28, 187 $31 ,195 $33,688
6 $28,751 $31 ,807 $34,349
7 $29,326 $32,431 $35,024
8 $29,912 $33,067 $35,711
9 $30,510 $33,716 $36,413
10 $31 ,121 $34,378 $37, 129 1
11 $31,744 $35,054 $37,860
12 $32,378
. $35,742 . $38,604
13 $33,026 $36,445 $39,363
14 $33,686 $37,162 $40,139
15 $34,693 1 $37,892 1 $40,928 1
Custodial Unit AgreemeDt, 1995-98
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MAINTENANCE MECHANIC III SALARY SCHEDULE
Step 1995-96 1996-97 1997 -98
c:\96\custsced marino
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